NOBODY IS NORMAL: A PLAN TO PROMOTE GENDER AND SEXUAL FREEDOMS IN
THE FRAMEWORK OF PRIMAVERA SOUND
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In 2019, Primavera Sound became the first major festival to achieve a gender balanced
lineup, but its commitment to equality and diversity didn’t only happen on stage: it was also
the first year of Nobody is Normal, an action plan against sexual aggression and
harassment, as well as against transphobia, homophobia, lesbophobia and any other
attempt to condition the audience experience at the festival. Four years later, the project has
become an integral part of the festival with information stands where people can report any
case of gender-based violence or discrimination, itinerant staff composed by a diverse
workforce in terms of gender, sexuality, social class, racialisation and corporality which are
responsible for giving information and detection of possible cases, prominent information on
site both on banners and screens, and several trainings for the permanent staff conducted
during the year.

The updated action plan was delivered in September 2023 by Laura Macaya Andrés and
Abel Huete Martinez from Genera (Association in Defense of Gender and Sexual Rights and
Freedoms). The comprehensive document was developed with the collaboration of an
expert psychologist in the field of gender violence, a social educator specialising in
community intervention and the application of anti-racism tools to public policy, a lecturer in
Criminal Law at the University of the Basque Country who specialises in criminal law
protection against sexist violence, and a medical expert in harm reduction and pleasure
management in substance use and nightlife.
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https://www.primaverasound.com/pt/news/nobody-is-normal-primavera-sound-wants-to-be-a-space-that-is-free-from-gender-based-violence-and-discrimination
https://genera.org.es/
https://genera.org.es/

Nobody is Normal is articulated around four main points or key ideas:

1. Extensiveness of the concept of violence: undue activations of the protocol
Increased sexual terror and alarm through discourses around chemical submission,
and the extensiveness of the concept of violence

3. Increased demand and belligerence not always proportional to the events which
occurred

4. Incorporating sexual and gender diversity in sexual assaults,

and it works with principles such as priority attention to the assaulted person and respect for
their decisions, non-centralisation of the criminal procedure, rejection against the aggression
or minimum intervention, amongst others.

With this in mind, all the situations collected must also be observed in their different levels of
severity. In order to measure the seriousness of the situation, the action plan takes into
account variables such as repetition, the impact on the person on the receiving end of the
behaviour, the violence used, the general risk, whether the acts took place in particularly
humiliating conditions or the number of people involved.
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determining these points, Nobody is Normal categorises the situations under several levels
of severity, like:

1. Sexual violence (sexual assaults with intimidation, violence or chemical subjection,
sexual assaults by means of psychological pressure or sexual harassment)

2. Discrimination, minor or occasional harassment and annoying or objectionable action
on the ground of sexual orientation, gender expression or gender identity that
prevent the equal use of nightlife venues

3. Violence based on sexual orientation, gender expression or gender identity



The action plan states practical considerations on how to attend the victim, how to intervene
with the infractor, and operational advice both previously and during mediation; but also,
preventive actions (on VIP areas and backstage, during security checks or while booking
lineups), communication measures, structural changes (having anti-sexual harassment
protocols at the company, how to work with freelancers, recommendations on dress codes
or how to avoid irregular distribution of power). With this, Primavera Sound wants to become
a support network that continues to ensure a framework to celebrate liberation and
transgression in community.

Tags: #sexualharassment #antiharassmentprotocol #actionplan #genderdiversity
#sexualdiversity #lgbtiq

Additional pictures:

RSP S OIEREET

s,




